City of Beaumont
POLICE DEPARTMENT

DREAMIT. LVEIT. OWN IT.

WEAR OUR BADGE.

RECRUITMENT HANDBOOK
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OPPORTUNITY AWAITS YOU

—) —) —) —) —)

The Beaumont Police -L
oriented, progressive
We are committed to
possess the integr
provide our <city wit
241 7. Our oal i's to. 'PREHECR it
di ver se-tr aiweeldl, and professi
wor kf or ce. At BPD,
Oriented Policing (@)
-0 4t haer t equi pment and
and devel ops new te
of ficers to serve Bealth
Thi s handbook provi
qualifications and iR i o 5
Beaumont Police Of fi ce
chall enging and rewardi
pl ace for you!
APPLY TODAY!

COMPETITIVE PAY
EXCELLENT BENEFITS
PREMIERE TRAINING
SPECIALIZED UNITS
ADVANCEMENT OPPORTUNTIES
Apply on-line at:
www.beaumonttexas.gov

For questions or more information call:
Beaumont Police Training Office
409.880.3812




JOB QUALIFICATIONS

Current Pol i ce Of fAippdri cAamplsi cmndgts: have a current

Of ficer in the State of Texas (TCOLE)

Police Cadet HAmphl iScahna csl: Di pl oma or GED

Additionally,

f Must be over the age of 21.

f Must be a U.S. <citizen.

T Must never have been convicted of or received coc
Mi sdemeanor or Felony.

f Must not have been convicted of or received comr
Mi sdemeanor within the past 10 years.

T Must pass the Job Related Abilities Test (This i
exercise, victim rescue, weapons test, vehicle ¢
writing, and the entry | evel examinationd which
see padgey 12

f Must have a& viail¢da@engeiamd proof of Iliability insu

T Driving record should reflect prudence and matur

T Must agree to a complete background investigatic

T Must have a stable credit history and empl oyment

f Must agree to a complete physical examination, i

f Must pass a polygraph exam.

f Must agree to psychological testing.

T Must be eligible to attend the Regional Police /
Technol ogy.

Tattoos and Body AMdbdit fait ¢ eotoisonlsocated on or above

be covered. Officers are not required to cover ta

of fensive tattoos. This includes, but 1 s not | i mi

obscene | anguage or anything deemed inappropriate

Police. Body piercings of any kind s be d

exception of one set of earrings.wﬁ"“*

@b\\“omuo.\'(m :
For more extensive information -8ega coeoodisqual i




JOB DESCRIPTION

A police officer is a first responder (sometin
counseling, guidance, enforcement of | aws, prot
jurisdiction. The nature of the evenitmmedtcatat
action (or reaction) regarding a situation or e
and/ or property may be | ost.

A police officer works in physical conditions
driving. They frequently stand, walk, kneel, <c
people, push vehicles and write by hand They
police officer also works under conditions that
Essential job functions include, but are not |
A. Entering and removing injured people from wre
B. Physically moving wrecked or stalled vehicles
C. Apprehending persons suspected of cri mes, i n

necessitating use of such physical force the

secure them, place them into a vehicle for t

place them in the confinement facility.

D. Brea&umgfight s, . e., di sturbances in restau
centers, etc.

E. Defending citizens, fellow officers and yours

F. Chasing and apprehending fleeing | aw violator

G. Rescuing individuals from hazardous situation

H. Securing, l' i fting, transporting property i N
recovered property which may range in size fr

I Exercising skill's needed t o type reports or
computers.

J. Check, investigate and secure physical facildi
i ncluding, but not l i mi ted t o, activities su
climbing over fences (wood, chain mhigkt obmas
crawling into attics and exercising all other

K. Exercising the physical and mental s#kiololls rmode
tradecl uding, but not l i mited t o, mechani cal
radi o, chemical spray, firearms, etc.)

L. Ability to safely operate a vehicle, qui ckl vy
extended periods of ti me, use vehicle equi pm
data terminal, emergency equipment, change ti

M. Ability to fully and completely participate
training, physprcoatlecd o mima tt/rsaeilnfi ng, use of p h
devi ces, physical fitness, et c.

N. Abi |l ity t o exercise rati onal judgement and
conditions that can be stressful



STAGES OF THE HIRING PROCESS

The application process takes approxi mately 90 da
each phase successfully, the applicant advances to

APPLI CATI ON
Once the job posting is published for the positio

may f i I | out an online applicatioffri ndi @iTowpwpllyea
i n person, go to The City of Beaumont Personnel &
(l ocated at Beaumont City Hall, 801 Main Street, s

JOBS RELATED ABILITIES TEST (JRAT)

Applicants wil/| be notified by wusing the contact
application for the scheduling of the JRAT. The JF
physical testing includes an obstacle course, han
vehicle push, and tire change. The written exan
comprehensi on, grammar and synt ax, punctuati on,
di fferential decision making. A writing exercise W

COMPLETE BACKGROUND | NVESTI GATI ON

The objective of the background investigation is
character. Applicant must render credible testi mol
and truthfulness.

ORAL | NTERVI EW

The applicant is asked a series of or al guestion
Of ficers.




STAGES OF THE HIRING PROCESS

POLYGRAPH
The polygraph examination is used to detect dec

PHYSI CAL EXAMI NATI ONS

Applicants selected for employment will be reqt
determine t&ehealdi vidmatel ation to their abilit
may be required to perform. This is a COMPLETE
Xrays, EKG, and EEG. The vision test required
each eye. A drug screening test is also require
exampl es.

PSYCHOLOGI CAL TESTI NG

Written and oral tests are administered by a |I|i
identify and reject those applicants who are e
Psychol ogi cal exams are also given to those ap

commi ssioned within 180 days from the date of e

FI NAL REVI EW AND CHI EF OF POLI CE APPROVAL

Pending the successful compl etion of al | t he
through a final review process and be S ubmi
appr oRlaacement into the Regional Police Trainin

eight hiring stages and the availability of pos




REJECTIONS & DISQUALFICATIONS

Due to the high standards demanded by the Beaumon
number of reasons why an applicant may be disqual
partial | ist of common disqualifiers:
T Failure to pass any part of the entrance examina
demonstrate his/her ability to read, write and f
T Failure to meet minimum standards for initial [ i
on Law Enforcement for peace officer candidates.
T Applicant is not a citizen of the United States
applicant shall be disqualified until citizenshi
T Applicant is wunable to perform the essential fun
seeks appointment; with or without reasonabl e ac
T Applicant has engaged i n, reeteiivaed d dd evfeerrsrieodh & dojru
been convicted of a Class B misdemeanor under Te
Uni form Code of Military Justice (UCMJ) in the g
T Applicant has engaged in, reeeiivadd dd evfeersrieodn o dojru
been convicted of conduct which constitutes a CI
felony under Texas or federal | aw, to include th
T An applicant shal/l not be considered for empl oyn
criminal offense or while he/she is currently on
Class C traffic offense
T Applicant has made a false statement in any mat e
or attempted to practice any deception or fraud
appoint ment .
T Applicant has engaged in conduct which constitut
including alcohol
T Applicant has used not wused Il licit substances a
t No marijuana use within one (1) year
it No use of other controlled substances or dange
preceding the date of the applicausong Hbwever
fwhol eper sood addmoove pptn appl i cant to continue in t
considering drugs wused, recency of drug use, t
appl Bcamte at | ast drug use, and circumstances
t Use or delivery without remuneration of any me
medi ci nal purposes wil/ not be used to disqual



REJECTIONS & DISQUALIFICATIONS

Applicant has engaged in conduct which consti:t
medi cation(s) or illegal use of prescription 1
Applicant has engaged in a DWI/BWI/FWI/DUI, wi
five (5) traffic charges (moving violations) \
Applicant has been dismissed or resigned in |i
inefficiency, delinquency or misconduct.
Applicant has demonstrated a failure to pay |
situation shall bebywassi dased. onJastadebts i nc
support.

Applicant has exercised poor judgment skill s \
demonstrated either i mmaturity or poor judgmer
Applicant has a history of wunstable work evide
apparent reason (excluding seasonal, student
Military appl i éHonnto rnaubslitecthaveg ean An applicant
she has been discharged from any military ser\
may include:

0 Other than honor @abUsecbandcteonged; or

0 Bad conduct U Any other characterizatior
0 Dishonorahbl e bad character or conduct,
0 Gener al with an honorabl e dischar



